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Photo by Eric Bruning 
Soaking up the sun are a couple of VLS students who'll have to take 
naps inside now that the weather is cooler. It won't be quite the same. 
Guild Plan To Be Seen 
Grades Topic 
For F acuity 
by Kathy Yesenko 
Once again the Student/Faculty 
Committee met on October 9, 1979 
to discuss the "anonymous" 
grading system at VLS, par­
ticularly to hW a proposal by the 
Lawyer's Guild. Presently, cour­
ses are graded by exams with num­
bers, and faculty members are 
given sheets with just the number 
of each student on it. The 
professor then enters the grade for 
each number without knowing the 
name of the student. There is no 
requirement, however, that the 
faculty member not see the name 
of the student before entering the 
grade. This means that class per­
formance, lack of attendance, and 
good participation may be taken 
into consideration without the 
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student ever knowing that this was 
done. 
Professor Packel stated that 
there is a general consensus 
among the faculty that their 
ability to move a grade up or down 
is limited to one notch. Some 
faculty members enter grades 
without seeing who the students 
are, while others, he believed, 
grade up only from the bottom of 
the class or use the names to 
grade in borderline cases. 
Joseph Greene, co-chairperson 
of the Lawyer's Guild, suggested 
that a new plan should be put into 
effect. "Blue books should go to 
the professor with numbers on 
them," he said, "and grades from 
blue books should be entered and 
submitted without the professor 
ever seeing a list of students." The 
alternate plan is that the professor 
could submit a list of names and 
adjustments, but without seeing 
the student's name. 
Faculty and student reaction to 
the proposal ranged from — 
"You're making faculty members 
operate in the dark," to "Mutual 
trust between the student and the 
professor is the only safeguard we 
have to arbitrary action on the 
part of a professor." Tom Hall, 
Law Review representative poin­
ted out that there is really a 
problem with the issue before the 
committee. "There should be 
enough strength in our Blue Book 
system as a means of evaluation." 
One member of the audience 
was of the view that no one ever 
tells students whether their 
grades will be raised if they par­
ticipate. Professor Dobbyn poin­
ted out that students are on notice 
because the academic rules in­
clude the fact that faculty mem­
bers have discretion to raise or 
lower grades depending on par­
ticipation. The student countered 
by saying that the exercise of 
discretion is not uniform. 
Professor Dobbyn further noted 
that volunteering is not an 
assurance that grades will be 
(Continued on page 6) 
NYC 
Day 
by Joan Beck 
The first off-campus in­
terviewing program held by the 
Law School was designed to help 
make Villanova Law a household 
word in New York City. Villanova 
Law School's "Manhattan In­
terview Day" sparked 125 in­
terviews and involved at least 50 
students and 30 employers. 
Fifty New York-legal career-
bound second and third year 
students arrived at the Williams 
Club on September 26th for 
scheduled interviews. Ten em­
ployers participated in the day­
long event; twenty others received 
resumes, many granting office in­
terviews. Law School Consultor 
Richard N. Winfield, Esq. of 
Rogers and Wells, and alumni-
employers J. Anthony Terrell, '68, 
of Reid and Priest; John (Jack) 
Walsh, '75, of Freehill, Hogan and 
Mahar; and Barbara Dennis, '76, 
of the FBI were among the par­
ticipants. Other employers in­
cluded the Manhattan District At­
torney; Dzialo Pichett & Allen 
P.C. (Middletown, Conn.), Sage, 
Gray, Todd & Sims; Weil, Gdtshal 
& Manges; Watson, Leavenworth, 
Kelton and Taggart; and Willkie, 
Farr & Gallagher. Last minute 
cancelations by Simpson, Thacher 
& Bartlett, and Wachtell, Lipton, 
(Continued on page 6) 
Tunnel 
To Get 
Needed 
Repairs 
Amtrak has promised to im­
prove drainage in the tunnel under 
the Paoli Local train tracks, after 
an undergraduate student was 
killed crossing the tracks on a day 
when the tunnel had flooded. 
The promise came during a 
meeting that brought together 
representatives from the uni­
versity with Amtrak, PennDOT, 
and Radnor Township officials 
two weeks ago. 
The student, freshman Dorothy 
Zimmerman, 19, of Ridley Park, 
died October 16, after being" 
severely injured October 1 when 
she was either hit by a train or 
thrown off balance by the wind 
suction created by it. 
The meeting produced a 
proposal that a pedestrian bridge 
be attached to the bridge which 
carries traffic from Route 320 over 
the same tracks. The University 
will file a complaint with the state 
Public Utilities Commission 
seeking a new bridge there on 
Spring Mill Road. 
Those at the meeting also 
discussed plans for dealing with 
other pedestrian safety problems 
caused by the campus sprawl 
across Lancaster Avenue and 
Spring Mill Road, including 
reducing the speed limit along 
Lancaster Avenue and creating 
pedestrian crosswalks. 
Photo by Eric Bruning 
Debbie Vinicur, Joe Oberlies and Jim Follows are pursuing degrees in 
psychology and law at Villanova and Hahnemann Medical College. 
For Three VLS Students 
Ph.D.&J.D.= 
A Challenge 
By Thomas Bovcnzi 
For most first-year law students 
the full-time study of law presents 
enough of a challenge to warrant 
one's full and undivided attention. 
This year though offers an added 
dimension for three first-year stu­
dents as they begin a six-year pro­
gram leading to both J.D. and 
Ph.D. degrees. Debbie Vinicur, 
Jill Follows, and Joe Oberlies are 
all enrolled in a new joint J.D.-
Ph-D. program that is being co-
sponsored by Villanova University 
and the Hahnemann Medical 
College. 
Last spring, Villanova and 
Hahnemann approved this joint 
program in psychology and law, 
leading to the degrees of Doctor of 
Philosophy to be awarded by 
Hahnemann, and Juris Doctor to 
be awarded by Villanova. This in­
novative program basically in­
volves alternating years of study 
between the two schools with 
summer intern programs at 
Hahnemann. 
This summer intern program of­
fers the students a "Hands-on" 
approach to clinical psychology as 
the setting may very well be that 
of a hospital or prison. The joint-
program also requifares the 
students to attend weekly 
seminars at whichever school they 
are not in residence in any given 
year. 
As might be expected, all three 
of the students in this program 
have science backgrounds 
primarily in the mental health 
fields. Jill Follows, who is presen­
tly a registered nurse, graduated 
from the State University of New 
York at Albany with a B.S. in nur­
sing and then went on to receive 
her M.S. in nursing from Syracuse 
University before enrolling in this 
program. Debbie Vinicur, who's 
interest in this field stemmed 
from an internship experience she 
had with the Norristown State 
Hospital, graduated from Beaver 
College last May with a B.A. 
degree in pyschology. Likewise, 
Joe Oberlies, who received his 
B.A. degree in pyschology from St. 
Joseph's College last year, also 
became interested in this program 
after doing research in the 
behavorial science field while an 
undergraduate. 
It seems that recently a number 
of professional schools have begun 
to recognize that due to the legal 
complexities that have arisen, in 
the medical field, a genuine need 
has developed for specialists who 
possess both a medical and legal 
background. Many institutions, 
like Villanova and Hahnemann, 
have already instituted such 
Rendell 
Raps 
Juvenile 
System 
by Kate Harper 
Philadelphia District Attorney 
Ed Rendell was back at his alma 
mater last month talking about 
the subject he deals with all day: 
crime and punishment. Rendell, 
who immediately threw the floor 
open to questions, said he's logged 
more miles on the talk circuit this 
year than any of the mayoral can­
didates because he views being "a 
lobbyist" as one of his functions 
as D.A. 
The first question gave him a 
chance to talk about reforms 
needed in the juvenile justice 
system and the D.A. quickly war­
med to the subject, detailing five 
specific proposals he hopes to see 
enacted into law by the Penn­
sylvania Legislature. 
Rendell, hands on his hips, 
delivered a quick lesson in what's 
wrong with the way juvenile 
justice "works" in Philadelphia, 
citing as his "most important" 
recommendation a change in the 
law that would make it easier to 
(Continued on page 6) 
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The Editorials 
Loyal Heirs ff 
The recent visit by Pope John Paul II, great and ex­
citing as it was, pointed out painfully how unequal women 
really are, not just in the Churcli, but in American society 
in general. It wasn't so much his slamming the door on the 
possibility of women priests, or even his refusal to allow 
women extraordinary ministers to distribute Holy Com­
munion at his Masses, for these things came as no surprise 
to anyone with any knowledge at all of the Catholic 
Church. What hurt women more were the subtle things, 
things like the newscaster referring to one of the lectors as 
a nun who works in a local hospital. He made her sound so 
much like a veteran bed pan engineer that one would be sur­
prised to find this woman in fact is the director of the entire 
critical care unit at St. Joseph's Hospital. And that was the 
educational channel! 
Things weren't any better on the second day when most 
newscasters persisted in referring to St. John Neumann as 
the first canonized American saint. I guess Mother Seton 
and St. Frances Cabrini just don't count. 
But take heart for in the same week as the Pope's visit, 
the annual VLS Red Mass was the scene of an advancement 
for women almost invisible to the naked eye, but what a 
sweet one. For years since Villanova University went 
coeducational, Villanova University women have requested 
and sometimes insisted, begged and demanded for a one 
word change in the Alma Mater. The controversy centered 
on a line which read "Loyal sons of Villanova sing a hymn 
of praise." For years the women were ignored, but this year, 
with no fanfare, the battle was won. The line as sung from 
the Red Mass program reads "Loyal heirs of Villanova." A 
small victory, no victory at all you smirk? No matter, we'll 
take it. In a week of setbacks for women, minor as it may 
be, this change could not have come at a better time. 
Faculty' 
Arrogance 
A faculty committee was organized last month at the 
instance of Dean J. Willard O'Brien and Associate Dean 
Gerald Abraham to examine the Code of Conduct for Villa­
nova Law Students with an eye toward recommending 
changes in the established procedure for hearing cases in­
volving alleged violations of the Honor Code. 
It is unclear why the committee was convened, or what 
suggestions for modification in the Honor Code are curren­
tly under consideration. Students, those at the receiving 
end of any changes in the rules, are in the dark for several 
reasons, not the least of which is the faculty's apparent 
desire to prevent a recurrence of last Spring's outpouring of 
student sentiment critical of the faculty's action in several 
Code of Conduct cases. 
Also, despite early assurances that students would be 
invited to serve on the Disciplinary System Review Com­
mittee, the present membership is comprised exclusively of 
faculty. The committee's meetings are not posted and are 
not open to the student body. No student has a vote in any 
committee action, not even the chairperson of the Honor 
Board. 
The faculty might take note of the fact that one of the 
Honor Board's functions, according to the Code of Conduct, 
is to "periodically review and recommend deletions" to the 
Code. The Docket believes it speaks for the majority of VLS 
students when it strongly suggests that the faculty, if 
predisposed to altering the Code, give serious consideration 
to the recommendations offered by the elected class repre­
sentatives on the Honor Board. 
The Docket reported in the last issue that during the 
summer break the faculty quietly changed the official state­
ment of its jurisdiction over potential violations of the Code 
of Conduct. The current action, of potentially greater 
significance, confirms the faculty's sorrowful lack of in­
terest in student input concerning the maintenance of stan­
dards of professional behavior at the Law School. This at­
titude, which can only be characterized as one of arrogance, 
is not one that pervades other area law schools, where law 
students and law faculty are considered partners in both 
the educational and the disciplinary processes. 
Letters to the Editor 
Haverfordie? 
To the Editor: 
Your Sept. 25, 1979, issue 
headlines Prof. Peter Goldberger's 
appointment thusly; "New Prof Is 
Yalie." 
I respectfully suggest that the 
headline should have focussed in­
stead on Prof. Goldberger's under­
graduate alma mater, your 
downhill neighbor, Haverford 
College. Not only should The 
Docket reflect regional pride in 
the intellectual product of the 
40th parallel, but it also cannot 
ignore the sheer fact that the 
strongest peer associations, in­
stitutional loyalty and personal 
development — character-
building, as Dick Bedesem said af­
ter the Maryland game — occurs 
at the undergraduate level. 
Further, if a law professor went 
to Yale, that's not news. Dog bites 
man; boy steals car. However, if a 
Haverford graduate is found in a 
law school faculty, rather than in 
Roache & O'Brien's or the third 
quarter, that's news. 
Ulysses Czolgosz 
Haverford '73 
Wilmington, Delaware 
thank You! 
Dear Editor: 
It can't be said that I am the 
last to complain about the things 
that are wrong with this law 
school; therefore I feel I can com­
ment about some of the things that 
are right with it. In the few 
months that I have been working 
with the administration for the 
Women's Law Caucus, most 
recently and particularly with 
arrangements for Judge Higgin-
botham's address here, I, have 
found members of the adminis­
tration more than willing to go out 
of their way to be supportive of 
our efforts. So with apologies to 
those I might leave out, my very 
special thanks: 
to Chip D'Ambrosio and Carole 
McMenamin, for their early and 
continuing assistance; 
to Mrs. McGinn, who is never too 
busy to take the time to be help­
ful; 
to Mrs. McFadden, for all manner 
of "emergency" aid; 
to Mrs. O'Donnell, who is always 
concerned and helpful; 
to Mrs. Murphy, of course, who 
worries with us, finagles for us, 
and so obviously loves us all; 
and, finally, to Dean O'Brien, for 
his strongly supportive presence 
and devotion to the law school 
and all things that concern it. 
For those who dare tap it, the 
Dean is an invaluable resource 
of this school, and, qualitatively, 
a crowd of its most effective 
supporters. 
Sincerely, 
Maria Pecoraro 
On Anon Grading 
To the Editor: 
During the process of initiation 
into the ranks of Villanova Law 
Students, the majority of the class 
of 1982 was assured that academic 
evaluation was beised solely on 
one's performance on exams. In 
the course of attending an open 
forum on October 9, 1979 I learned 
that this is simply not so. 
One professor in attendance 
stated that, in fact, classroom par­
ticipation and attendance are con­
sidered in the determination of 
final grades in some cases. This 
statement was not challenged by 
emy of the five faculty members 
present, I assume therefore af­
firmation by such silence. 
Another professor stated that 
policies regarding this grading 
practice are not administratively 
sanctioned or controlled by any 
written instructions or limita­
tions, but rather exist as "tacit un­
derstanding" among the faculty 
members. 
Personally I am relieved to dis­
cover that one may be rewarded 
for class efforts and that such re­
wards are generally only used in 
borderline cases. However, I bring 
this matter to your attention and 
to the attention of your readers for 
a twofold reason. First, I realize 
that my opinion does not neces­
sarily represent that of this stu­
dents at large. Second, I am dis­
turbed by the informality of such 
an important aspect of our aca­
demic evaluation. 
Respectively submitted, 
Kevin C. Gleason 
Class of 1982 
To the Class 
of '82 
"You know what I can't stand? 
Not only does he always talk in 
class, but he's always right!" 
Sound familiar IL? 
Let's not forget that in this race 
we've not rounded the first curve 
as yet. The first one out of the gate 
is rarely the first nose over the 
finish line. Some of us consider 
ourselves swifter than the rest, 
call them prima donnas. Some of 
us only see the dust raised by 
those ahead of us without concern 
for those behind, call them 
psychotics. 
It seems likely to this humble 
observer that if any of us were 
Triple Crown material we'd be 
going for the roses in Cambridge. 
On the other hoof, if Sandy 
thought you couldn't keep up with 
the pack she'd have put you out to 
pasture in Delaware. 
Two words of advice: put all 
your bets on the steed you know 
best, and watch out for the dark 
horse. 
Higginbotham at VLS 
by Tish Dugan 
On October 22, at the invitation 
of the Women's Law Caucus, and 
the SBA, The Honorable A. Leon 
Higginbotham addressed the Vil­
lanova Law' School Community 
on Sexism, Racism and the 
American Legal System. Judge 
Higginbotham is a highly respec­
ted member of the United States 
Third Circuit Court of Appeals 
bench and also the author of In the 
Matter of Color, an intense 
examination of the treatment of 
blacks by the early American legal 
system. 
In a beautifully deep voice that 
made one wish he recorded rather 
than wrote his opinions, Judge 
Higginbotham used his book to ex­
plore the interrelationship be­
tween racial and sexual prejudice. 
Confessing an avid interest in 
Thomas Jefferson, the Judge 
quoted him as writing "that 
women should be neither seen nor 
heard in society's decision-making 
councils." Higginbotham feels it 
was this type of thinking that gave 
this country only forefathers, and 
no foremothers, and that as a 
result of this profound exclusion, 
there have been profound con­
sequences. According to Judge 
Higginbotham, if Abigail Adams 
had been heard, there might not be 
some of the tensions in the United 
States today. In letters to John 
Adams in reference to slavery she 
almost entreats her husband not 
to preclude other men from basic 
freedoms like King George did the 
colonists. 
By 1873, when a young woman 
named Bradwell attempted to 
practice law in Illinois, society 
The Honorable A. Leon Higginbotham. 
showed it had still not changed in 
its attitudes. Her attorney argued 
that no citizen, whether because of 
race or sex, or because they were 
married or single, should be 
precluded from the practice of 
law. Speaking for an 8-1 majority 
of the Supreme Court, Justice 
Bradley answered that man is or 
should be woman's protector, that 
women has a "natural timidity" 
which makes her unfit for many 
occupations. 
Judge Higginbotham showed the 
similar straits of the black race in 
America by referring to slave ads, 
one even penned by Jefferson him­
self. Using ads to illustrate the 
pulse of society was a device Judge 
Higginbotham learned from the 
late anthropologist, Margaret 
Mead. Today Higginbotham uses 
it well to convey to his listeners 
"just how monstrous it was." 
Judge Higginbotham's discus­
sion of the history of sexism 
and racism in America led him to 
his thoughts for today's law 
students. He feels it's important 
they know a 12(b)6 motion as 
craftsmanship, but says "crafts­
manship without values is a ghost; 
don't be ghosts!" Judge Higgin­
botham-went on to entreat, "Don't 
be plumbers of the law to lay pipe 
to remove sewage! Be architects of 
public policy; have vision, dreams, 
beliefs, and dignity." According to 
Judge Higginbotham, Justice 
Bradley had no vision, no dream. 
Judge Higginbotham indicted 
the audience by reminding them, 
"If you are critical of Jefferson or 
Bradley, remember the High 
Court of History will judge us." In 
so doing, Higginbotham feels that 
the criminal justice system, unem­
ployment, lack of housing and the 
fact that 25 million people live 
below the poverty level in this 
country will all serve on a basis in 
History's Judgment. 
In closing, Judge Higginbotham 
yielded the podium to one with 
fewer accolades from the legal 
profession. In fact, jazz artist Les 
McCann never went to law school. 
But, his recorded refrain of "If all 
men are truly brothers, why can't 
we love one another?" were Judge 
Higginbotham's last words for the 
evening. After the speech Judge 
Higginbotham gaye, nobody else 
could have said it any better. 
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Affirmative Action at VLS 
by Matthew Wolfe 
The need for greater repre­
sentation of minority groups in the 
legal profession has been recog­
nized by the American Bar 
Association and other groups, and 
law schools have responded to this 
need through such methods as 
special recruitment of minorities, 
affirmative action admissions 
policies, and minority tutorial 
programs. Villanova Law School 
has attracted only small per­
centages of minority students, and 
has experienced a comparatively 
high attrition rate among those 
who do enroll. 
Sandy Moore, the Director of 
Admissions, says that the school 
does actively recruit minorities, as 
they do all students. The law 
school targets its recruitment of 
minority students in seversd ways, 
she says, such as by attending 
BALSA (Black American Law 
Student Association) and HALSA 
(Hispanic American Law Student 
Association) programs aimed at 
minority students, and recruiting 
at schools with a predominately 
minority group student body, such 
as Howard University and Morgan 
State College. Ms. Moore says 
that the law school participates in 
every recruitment program 
possible, for both minority and 
non-minority students, and that 
significant increases in the 
recruitment of minorities would 
require a larger recruiting budget 
that is presently available. 
In the admissions process, the 
only way in which the school can 
determine the minority status of 
an applicant is if that student 
notes that fact in the section of the 
application which asks for in­
formation "not disclosed else­
where," which the student 
believes should be given con­
sideration in reviewing his or her 
application. Professor Collins, the 
Chairman of the Admissions Com­
mittee, states that most minority 
applicants note that fact on their 
application. Although there is a 
possibility of an applicant claim­
ing minority status who does not 
legitimately fit into any minority 
category, he does not feel that this 
has ever been a significant 
problem. 
Professor Cannon, the Chair­
man of the Admissions Policy 
Committee, says that "In the ad­
missions process in general, there 
are no mechanical standards." 
Minority students do, however, 
receive special considerations. 
The admissions policy gives two 
reasons for this. First, a larger 
number of minority students come 
from backgrounds which could be 
termed as economically, educa­
tionally or culturally deprived. 
This may suggest that an ap­
plicant's scores are less fully in­
dicative of his or her ability or 
probable success. Second, 
In the Class of 
1981, there were 
10 students who 
identified 
thpmselves as 
minority students 
out of a 
class of 230. 
Professor Cannon says that the 
quality of legal education for all 
students is enriched by a student 
body which reflects the overall 
composition, of the society, in­
cluding a diversity of racial and 
ethnic backgrounds. This sort of 
diversity goes on to ultimately 
strengthen the legal profession as 
a whole. Positive efforts are being 
made to achieve a student body in 
which many racial and ethnic 
groups, particularly those which 
suffer the effects of historic disad­
vantage and discrimination, are 
represented by appreciable num­
bers of students. Professor Can­
non says that minority group 
status may be a factor in ad­
mission, and in some cases may be 
a "determinate" factor, 
I(} the Class of 1981, there were 
10 students who identified them­
selves as minority students out of 
class of 230. The Class of 1982, the 
largest Villanova Law School class 
ever, contains 20 minority 
students. The average, according 
to Sandy Moore, is 8 to 10 
minority members per year. There 
is, however, a large percentage of 
minority students who are ac­
cepted in each class. Most of them 
do not enroll. Professor Manning, 
the Chairman of the Minority Af­
fairs Committee, cites several 
reasons for this. First, the location 
of the campus is an important 
factor. Most minority groups are 
centered in urban areas, and many 
do no think that they would be 
comfortable in Villanova's subur­
ban "Main Line" setting, says 
Manning. There are also housing 
problems, such as high rents or a 
discriminatory attitude on the 
part of landlords, especially in 
cases where a household is renting 
a room. Also, it is a longer iand 
more expensive ride for the com­
muting student. 
Second, Professor Manning 
says, the cost of attending the 
school is high, and there is not the 
level of financial aid available to 
minority students which other 
schools are able to offer. Minority 
the docket 
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Professor Manning 
students generally suffer more 
from this sort of problem than 
non-minority students because 
they more often come from 
economically disadvantaged back­
grounds. Another reason men­
tioned by Professor Manning is 
that Villanova is stereotyped as 
being a predominately white and 
Catholic institution, and many 
minority students feel that they 
might not fit in here. Finally, the 
general tough competition among 
law schools for the same small 
pool of qualified minority appli­
cants is an important factor in 
Villanova's failure to recruit' 
larger numbers of minority 
students. 
Out of the 10 minority students 
who entered the Class of 1981, 
only 5 returned this year as second 
year students. This 50% attrition 
rate was much higher than the 7% 
rate for non-minority students, 
but is termed as "about average" 
by the Registrar's Office. 
Professor Collins says "We do not 
bring people in, to then cut their 
heads off." Ideally, no student is 
admitted who can not make the 
grade. Some schools use a two-
tiered standard for grading and 
evaluating minority and non-
minority students, but Villanova 
has never adopted such a system. 
Professor Collins says "We went 
to our black alumni to get their 
views on the problem, and we were 
somewhat surprised at what they 
told us. They felt very strongly 
that the minority students should 
go through the same mill as all of 
the others, because they have to be 
as well or better trained than the 
non-minority students. They sttid 
that in many cases the minority 
lawyer has less of a training 
period when he or she begins to 
practice." 
Villanova did attempt to 
alleviate this problem by in­
stituting a special voluntary 
tutorial program for minority 
students. This program died out in 
recent years due to lack of in­
terest, according to Professor 
Manning. Professor Manning also 
believes that this is good because 
tutorial programs are not really 
needed anymore due to better 
qualified pool of minority ap­
plicants who enroll. He also feels 
that these programs can poten­
tially stigmatize minority 
students, and thus do more harm 
than good. 
Several reasons have been given 
for the percentage of minority 
students who do not return. One is 
that the percentages can be 
deceiving because of the small 
numbers involved, and a change of 
only a few people can make a big 
difference percentage-wise. 
Another reason is that since the 
test scores for minority students 
are not good indicators of probable 
success, the school has a more dif­
ficult time assessing the capa­
bilities of applicants. Also, since 
many minority students come 
from weaker academic back­
grounds, the challenge of law 
school is naturally going to be 
greater, and will sometimes be im­
possible. Finally, Sandy Moore 
and Professor Manning feel that 
the number one reason for the 
higher attrition rate is money. 
Since most minority students 
come from financially dis­
advantaged backgrounds, they 
have to spend more time working 
and/or commuting in order to pay 
their bills, and thus either do 
poorly because of having less time 
to devote to their schoolwork, or 
leave because they can^'afford 
to continue. 
Once minority students enroll, 
there are programs which are 
designed specifically for them. 
There is a Minority Affairs Com­
mittee which is available for con­
sultation on problems which 
minority students encounter. 
Professor Manning says that the 
Committee can give the minority 
students the support that they 
need. He also says that "Many 
things which students feel are 
racially motivated are not, and 
that talking out the problem can 
usually solve it." BALSA is 
another group active in the school 
which serves as a social vehicle for 
black students and also allows 
them to pursue different interests 
which may not be shared by the 
rest of the student body. 
Many feel that the law school's 
policies on minority admissions 
deserve serious re-examination. 
There are valid reasons why Villa­
nova has difficulty attracting and 
keeping qualified minority 
students, but there are also advan­
tages for minority students here 
which deserve to be underscored. 
It is hoped that the larger per­
centage of minority students in 
the Class of 1982 is not just a 
chance occurrence, but the cul­
mination of years of active re­
cruiting and the beginning of a 
trend toward the enrollment of 
larger numbers of minority 
students. 
Bar 
Results 
Results of July 
1979 Exam 
2010 Pennsylvania appli­
cants took the examination, of 
which 1680 or 83.58Si passed. 
Villanova Law School Class 
of 1979 Graduates — 149 ap­
plicants took the exam of which 
144 or 96.64% passed. 
! ; 
I Class of '80 I 
Have YOU Sent I 
YOUR proofs 
\ back to 
I Carl Wolf yet? 
I 
Dellapenna 
Professor of Law Joseph 
Dellapenna has returned to Vil­
lanova University after spending 
one year at National Chengchi 
University in Taiwan as a Ful-
bright Senior Lecturer in Law. 
While there he was retained 
as a consultant by the Republic of 
China to study the reform of the 
Republic's laws relating to ad­
jacent seas. His report, written in 
conjunction with economist Ar-
Young Wang, was submitted to 
the National Executive Yuan in 
April. On Sept. 6, the Republic 
issued a decr.ee adopting the 
recommendations of the report, 
enlarging its territorial waters to 
12 miles in breadth and creating 
an exclusive economic zone out to • 
200 miles from its coasts. 
Professor Dellapenna was also a 
guest speaker at the National Con­
ference on Abortion held Oct. 15-
17 at the University of Notre 
Dame. His speech focused on the 
history of abortion, together with 
findings produced by his recent 
study which were published in 40 
U. Pitt. L. Rev., No. 3. This study 
examined legal, social, and 
medical sources, mostly from 
England and the United States, to 
seek for the sources of changes in 
the laws relating to abortion in the 
common law world. 
iNl Co<JRr rtjftKlNt AN otEMlMfe 
STATC(4«X 
, AMb X rrtM THt WlTt^SS TbR THE. 
WoStCOTiOM iV ftPUTft-TioM foR 1SX£\T 
-m/(T 15 ONLY BY \ ^ 
JS U>WHt5oN\£ PER50NM^.-5 i' 
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Prof. J. Edward Collins 
"Vl Noble Profession 99 
A Challenge to Become Ministers of Justice 
Ed: Professor J. Edward Collins 
was the featured speaker at the 
Annual Red Mass held in the 
Chapel of St. Mary's Hall on Sep­
tember 28. His remarks following 
the Mass are reprinted in full. 
By Prof. J. Edward Collins 
Rev. Father President 
Rev. Members of the Clergy, 
On behalf of the Law School 
Community, I wish to extend our 
thanks to you for a most beautiful 
and spiritual service. We are 
deeply appreciative. 
Distinguished Members of the 
Judiciary, my Fellow Attorneys, 
my Fellow Law Professors, my 
Fellow Students of the Law, and 
those of you who have meaningful 
relationship with the above. 
Anyone entering the Villanova 
Law School through the front door 
will pass under the great seal of 
the University, and also pass be­
tween two statues. On the right 
hand side is the statue of St. 
Thomas More, a man concerning 
whom little need be said — he 
being so familiar to you all. 
That London-trained attorney, hu­
manist, writer, leading legal 
light of his age, Chancellor of 
England, resident in the Tower of 
London, and subsequently, a mar­
tyr for the cause of his faith as he 
died saying that he was the king's 
good servant, but God's first. In­
deed, a man for all seasons. 
However, the statue on the left 
hand side is of a figure that is not 
that well known to us. It bears the 
name "Ives," which actually is an 
anglicizing of the French Ives, or 
Ivo. He was the son of the lord of 
the manor of a very small town in 
Brittany. At the age of 14, he went 
to Paris where he was educated in 
philosophy, canon laWj and the­
ology. Ten years he spent in 
Paris, at the end of which time he 
went to Orleans where he studied 
the civil law under the greatest 
continental jurist of his time. 
Having completed his legal edu­
cation, he returned to his com­
munity in Brittany where he was 
appointed to be a judge in the ec­
clesiastical court. As a judge in 
that court, he acquired a renowned 
reputation for his fairness, for his 
compassion, for his concern for 
the people who appeared before 
him; so much so that it is said that 
even those on the losing side were 
treated so graciously and so kindly 
that they left feeling that justice 
had been done. He also actively 
engaged in the practice of law, 
being renowned for his solicitude 
for the poor, for the downtrodden, 
for his willingness to serve clients 
for little or no compensation, and 
particularly was he renowned for 
his ability to reconcile people at 
enmity with one another, and 
thereby avoid costly litigation. He 
was indeed well regarded by the 
community that he served. In the 
. latter part of his life he became an 
ordained priest, continued his 
legal work and his spiritual 
assignments, and at a very young 
age of fifty, he died. Some forty 
years after his death, he was 
canonized. At the time of his 
canonization, a song was sung 
about him. Fortunately for you, 
the tune has not survived but the 
words have, and it went like this: 
Sanctus Ivo erat a Brito, 
Advocatus sed non latro, 
Res miranda populi. 
For those of you who may have 
forgotten your Latin, a rough 
translation would be, St. Ives was 
a Breton, he was an attorney and 
not a thief — a thing that was the 
cause of great wonderment to the 
populace. 
In spite of the fact that the out­
standing reputation of Ives as an 
attorney was so well known and so 
widespread in an era without the 
media we have today, that he 
should be canonized so soon after 
his death, obviously the people of 
Brittany, if not of France, did not 
feel equal regard for all attorneys. 
"We think of ourselves, if we 
do not say it, as being the 
ministers of justice." 
A few hundred years later we 
find Shakespeare making com­
ments in a similar vein in the 
fifth act of that famous drama of 
sex and violence, Hamlet. In that 
act we see the prince of Denmark 
in the graveyard gazing upon a 
skull as he soliloquizes: Why, may 
that not be the skull of a lawyer? 
Where be his quiddities now, his 
quillets, his cases, his tenures, and 
his tricks?" Shakespeare, as you 
all know, had much harsher things 
to say about attorneys in another 
context. 
And again, a few hundred years 
after Shakespeare we see Dickens 
writing what can only be con­
sidered as a less than compli­
mentary tale about our profession 
in Bleak House. And even again in 
this century we hear Carl Sand­
burg poetizing, "Why is there 
always a silent singing when a 
lawyer cashes in?" 
But disturbing as these ob­
servations are, much more un­
settling is the biblical passage in 
which Jesus of Nazareth, having 
just excoriated the Scribes and 
Pharisees for, among other things, 
being hypocrites, is approached by 
a man of the law who re­
monstrates, "Master, you are dis­
honoring us," which calls forth the 
thundering response, "Woe also 
unto ye lawyers! For ye load men 
with burdens grievous to be borne, 
and ye^ yourselves, touch not the 
burdens with one of your fingers. 
Woe unto you!" 
And yet, when we lawyers 
gather together at our conventions 
we delight in reflecting on the 
nobility of our profession. We take 
pleasure in considering ourselves 
as the defenders of the down­
trodden, the protectors of liberty, 
the preservers of property, and 
think of ourselves, if we do not say 
it, as being ministers of justice. 
This is our conception of our­
selves, and yet how different it is 
from the way the public sees us. 
And so it might be worth our while 
to take a few minutes to reflect on 
why others see us so differently 
from the way we see ourselves. 
The nobility of our profession 
has been made official in Penn­
sylvania by the adoption of the 
Code of Professional Respon­
sibility which, in its preamble, 
recites that by following the 
precepts of the Code, and by ac­
ting in a way deserving of the 
respect and confidence of the 
society which we serve, the 
nobility of the legal profession will 
be preserved. It is official — our 
profession is a noble one. 
But let us reflect on why the 
public does not see us as we see 
ourselves, and determine whether 
our view or the public's is the 
more acurate. I ask you to con­
sider how, as trial attorneys, we 
proceed for the trial of a case. The 
first thing, if we are asked, is to 
loudly proclaim that all we wish 
for our client is a fair and speedy 
trial. Yet we will, if we consider it 
strategically advantageous, use 
every device that is available to 
postpone the date of trial. Will we 
not heu'ass the other side with 
pre-trial motions, with extensive 
and expensive interrogatories ad 
nauseam, and cause our responses 
to interrogatories to be so scrup­
ulously meticulous as to com­
pletely submerge the other side? 
But we do say that we want a fair 
and speedy trial. 
"Have not we, as lawyers, 
lost our sense of balance in 
our determination as to 
where our responsibilities 
lie?" 
In the coaching of our wit­
nesses, do we not immediately tell 
them not to say anything until we 
have had an opportunity to tell 
them exactly what they should 
say? And do we not warn them as 
to the things they should not say, 
even though we know that by going 
on the witness stand they will be 
taking an oath to tell the whole 
truth? And do we not, in coaching 
our witnesses tell them what the 
law is, and the significance of par­
ticular bits of testimony in the 
light of the law, so that they may 
shape and adapt their testimony in 
a way that is most adventageous to 
our client's cause. And, in the 
course of the trail do we irot use 
every talent and skill we possess 
to keep out of the trial evidence of­
fered by the other side that might 
be harmful to our client? Yet are 
we not seeking a fair and speedy 
trial? 
Is it any wonder, then, that the 
public view of lawyers in the area 
where they operate most exposed 
to the public's gaze, coincides with 
the observation of Judge Learned 
Hand whom no one can fault as 
being other than a lover of the law, 
"Concerning every trial there is 
a suspicion of trickery, of re­
sults depending upon cajolery or 
worse." I ask you whether we are 
fooling ourselves when we say we 
are noble people doing a noble 
work and when we carve over our 
courthouses the ideal: "Equal 
Justice Under Law." 
But is not the pursuit of justice 
one of the greatest works that men 
can accomplish? Is there any 
nobler work to which man can be 
dedicated than seeking justice 
among the members of the com­
munity in which the lawyer lives 
and practices? Is this not, by its 
very nature, a work of nobility? 
But have not we, as lawyers, lost 
our sense of balance in our de­
termination as to where our re­
sponsibilities lie? Have we not 
been so taken by our desire to 
serve our clients that it becomes a 
case of our clients, right or wrong, 
but our clients? 
A year or so ago there was a 
poem that appeared in the 
American Bar Association Jour­
nal. It was entitled, "A Lawyer's 
Prayer," and it ran as follows: 
To say that we pray is a foolish 
facade. 
In truth what we do is plea bar­
gain with God. 
My suggestion to you would be 
that as members of the profession 
of the law we have the obligation, 
the responsibility, and the chal­
lenge to strive that the aspirations 
of our profession are realized — 
that we do become 
ministers of justice. Two ways this 
may be accomplished. First, the 
Code under which we are presen­
tly operating is at the moment in 
the process of being revised. As a 
matter of fact, the honorary 
degree holder from this Law 
School of last year is a member of 
the committee working on the 
revision. It behooves us to use our 
best influence to assure that the 
Code as reformulated proclaims 
that we, as attorneys, have grave 
responsibilities to see that just 
results are secured in everything 
we do professionally. Re­
sponsibilities of zealous service to 
our clients, of course, but a 
responsibility not as now stated, 
limited only by the boundaries of 
the law, but a responsibility that 
is limited by the law and by an 
obligation to see that justice is 
served. 
The second thing that I would 
suggest is a recognition of our own 
individual responsibilities in han­
dling our client's cause. I suggest 
that it behooves us all to pray to 
St. Ives, and pray to St. Thomas 
More, to ask them to be our at­
torneys in the court of God, to 
petition that the Holy Spirit of 
God descend upon us and give us 
the courage, and give us the un­
derstanding, and give us the will to 
see that the work that we do is a 
work that is commensurate with 
the challenges of our profession, 
so that when our professional lives 
are over, we may hope that there 
will be no dancing on our graves — 
that it will not be necessary for us 
to plea bargain with God — and 
that we will be greeted by the law 
firm of Ives and More, and told 
that our petitions have been suc­
cessful, the verdict is in, the 
judgment has been rendered, and 
we may now abide with the Saints 
rather than with the sinners, and 
that our so abiding will not cause 
the neighborhood to deteriorate. 
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Red Mass Celebration 
•;f • - •-"-
On Friday, September 27, 1979, Villanoua Law School 
celebrated its annual Red Mass. Despite inclement weather, 
it was standing room only. Soon after the Mass began the 
chapel was filled to capacity, just as were the seats on the 
main floor (Top left). Prominent Augustinians of Villanova 
Uniuersity concelebrated the Mass with The Reverend John 
•J. Driscoll, OS.A., President of Villanoua University (Top 
right, background). Professor Donald Dowd of VLS served 
as one of the Lectors (Bottom left), while Professor William 
Valente served as the other Lector. Dean O'Brien was on 
hand to welcome the many VLS Alumni who attended (Bot­
tom right). The music was magnificent as performed by the 
Villanova Singers of the undergraduate campus, under the 
direction of Rev. Dennis Wilde, O S. A. 
STUDENT FORUM 
Photos by Tish Dugan 
What Job Interview Question Do 
You Dread Hearing? 
m " 
Gaeton Alfano, Class of '80: "So Jodie Greenspan, Class of '80: 
what do you see yourself doing ten "What are your plans for having a Don Gregory, Class of '80: "Why Maria Pecoraro, Class of '80: "So 
years from now?" family?" do you want to work for us?" tell me about yourself!" 
Glenn Goldstein, Class of '80: 
"Why should we hire you?" 
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'Juvenile Justice Needs Reform^ 
Rendell Pushes Change 
(Continued from page I) 
try juveniles charged with violent 
crimes in adult courts. 
He would also like to see a new 
security institution for juveniles, 
saying the facilities currently used 
to house juveniles just aren't 
secure enough for violent of­
fenders. 
Although he says he personally 
favor "rehabilitation," Rendell 
said, "people are not going to 
spend the money for that," and 
without enough money to do an 
adequate job of rehabilitation, the 
D.A., said he would like to see 
secure prisons. 
"In the U.S. for the rest of this 
century, there's no way, given the 
economic situation, there will be 
enough money for effective re­
habilitation. If that's the case, 
and we have violent offenders who 
are dangerous, you've got to put 
them in jail." 
Rendell favors a rule requiring 
juveniles who commit crimes with 
firearms to be fingerprinted and 
photographed. Both practices are 
currently forbidden in the Com­
monwealth. 
Another substantive change the 
District Attorney's Office would 
like to see is juvenile courts open 
to the public (unless there's been 
a showing of cause why the 
proceedings should be closed.) 
Finally, Rendell said, 
authorization for Municipal Court 
judges and justices of the peace 
who try summary offenses (van­
dalism, malicious mischief, 
harassment, etc.) to hand out jail 
sentences (10 days maximum) and 
$300 (maximum) fines enforceable 
against the juvenile or his parents 
is also needed. 
In response to other questions, 
Rendell aired his views on a 
variety of subjects: 
On Plea Bargaining: "It's a 
necessary evil. There's no way our 
system can operate without it 
(because of the number of cases, 
the limited number of courtrooms 
and the 180 day rule.) The best 
thing you can do is control it and 
have standards so it's done unifor­
mly." 
On Police Brutality: "God knows 
we don't want police to stop using 
force (when it's justifiable), but 
there's too much use of deadly 
force under questionable cir­
cumstances in Philadelphia." 
On The District Attorney's Office: 
"In the last analysis, our job is 
protecting people and saving 
lives." 
On Trial Work: "The key there is 
preparation ... or you're going to 
get nailed." 
On Young Lawyers: "Don't get 
discouraged ... if 99 people say 
'no', (when you're looking for a 
job), it doesn't matter when the 
hundredth says 'yes.' After the 
first job, your academic record 
doesn't matter. Your client 
doesn't care where you finished in 
t h e  c l a s s  •  . _  
On Running For Mayor: 
"Someday, maybe, I'd like to ... " 
Philadelphia District Attorney Ed Rendell fields questions from the 
floor during a talk here last month. 
5^ 
PERPLEXED ... is the word for these two first year students 
struggling with a legal research assignment. Wait 'til they learn LEXIS. 
Manhattan 'Success' 
(Continued from page 1) 
Rosen & Katz were softened by in-
office interviews later in the fall. 
The evening gala, a champagne 
and canape New York-Alumni 
reception, was attended by over 
fifty students, employers, faculty 
and alumni, and smartly topped 
off the Law School's Day in the 
city. Dean J. Willard O'Brien, As­
sociate Dean Gerald Abraham and 
Professor Robert Barry along with 
Alumni-CLE Director Chip D'Am-
brosio and Placement Director 
Joan Beck represented the Law 
School. 
New York City is the leading 
eniployer of recent graduates. Ac-
ci.rding to the most recent 
national employment study con­
ducted by the National As­
sociation for Law Placement, the 
Class of 1978 total of 22,675 law 
graduates. New York City, with 
1,687 jobs, led the list of 12 most 
popular cities for legal em­
ployment. The other cities are 
Washington, D.C. (1,312), Chicago 
(728), Los Angeles (648), Boston 
(471), Philadelphia (456), San 
Francisco (420), Minneapolis 
(359), Houston (304), Denver 
(259), Atlanta (257) and Dallas 
(227). These twelve cities account 
for 35 percent of all law graduates. 
Manhattan Interview Day is to 
be an annual event which will en­
courage and support Villanova law 
students who desire employment 
in the New York area. 
SECOND AND THIRD 
YEAR STUDENTS 
Assistant Librarian Frank Liu recom­
mends that you register for LEXIS train­
ing as soon as possible. LEXIS, a com­
puterized research system is the most 
widely used variety of this type of com­
puter and is in use in major Philadelphia 
law firms. Contact the library for details 
and training times. 
Is Corporate Career 
In Store For You? 
by Joan M. Beck 
Twenty-six corporate counsels 
from such major U.S. corporations 
as IBS; CBS, Inc.; Merrill Lynch; 
and the Ford Motor Company en­
thusiastically described corporate 
legal careers to law students from 
Villanova, Penn, Temple and 
Rutgers on Saturday, October 
27th at the University of Penn­
sylvania Law School. In a program 
sponsored by the Four-in-One 
placement directors, the corporate 
counsels documented the recent 
growth of. legal departments in 
companies of all sizes and sec­
onded the findings of a fall '79 
American Bar Association 
publication of data collected by 
the General Counsels of Cor­
porations Section. In "Non-Legal 
Careers" the ABA section found 
that in every responding major 
corporation at least twice as many 
lawyers were employed outside 
the legal department as within it; 
and that the potential for top 
salary is as great if not greater 
outside the department as within. 
In recent years between 13-15 per­
cent of the graduating class has 
entered corporate legal depart­
ment work. 
The Corporate Counsels 
described the variety of legal ser­
vices required by their "one 
client" companies as being chal­
lenging and very nearly limitless. 
Although some suggested 
that working hours, legal subject 
complexity, and physical demands 
were often comparable to large 
law firms; others suggested that 
corporate life offered them a life 
style not available in large law 
practice. Last year's graduates en­
tering corporate legal work began 
at a starting salary range from 
$13,000-$23,000. In general, cor­
porate starting salaries are 
slightly lower than those of large 
law firms ($27,000 compared to 
$30,000 in New York in 1979); 
however, salaries tend to escalate 
into higher levels earlier than law 
firms. 
Summer programs and part-
time jobs in corporate legal 
departments are advertized; 
however, many of the Corporate 
Counsels indicated that law 
student initiative had resulted in 
such positions within their cor­
porations. Criteria used in 
evaluating law students centered 
on previous business education or 
experience as well as maturity, 
personality and academic per­
formance. In general, less em­
phasis is placed on grades and 
more on the total person in cor­
porate hiring than in law firm 
hiring. 
Villanova alumni speakers in 
the October 27th program in­
cluded Martin G. McGuinn, Jr., 
Esq., '67, Managing Counsel of the 
Singer Company, and David John­
son, Senior Attorney for CBS, Inc. 
(standing in for Myron (Micky) 
Hyman, Esq., '64, Associate 
General Counsel). 
Grading Debated 
(Continued 
raised or lowered. "A system can­
not be devised to make grading an 
exact science," he said. 
The basic argument in favor of 
the Lawyer's Guild proposal is 
that a record of changes made of 
students' grades is substantive 
proof that there was a change. 
Tom Hall stated, "Students would 
feel much more comfortable with 
a record. But I don't know if a rule 
should be written down as to how 
many notches a grade can be 
raised or lowered." 
from page 1) 
Professor Packel said that "I 
have no problem with a permanent 
record, but I am opposed to any 
system that will so constrain the 
faculty that they are prevented 
from giving a student who deser­
ves a break, a break." 
At the close of the meeting, a 
motion was made that all grades 
be submitted strictly anony­
mously. The matter is now before 
the faculty. Other faculty mem­
bers present were Professors 
Rothman, Levin, and Becker. 
Joint Degrees Sought 
(Continued from page I) 
Ph.D.-J.D. programs and a few 
schools even have joint M.D.-J.D. 
programs. The predominant 
feeling among these institutions is 
that such a pooling of professional 
expertise is an extremely fruitful 
venture that will not only benefit 
the individuals served but society 
as a whole. All three of the 
students reiterated such an op­
timistic view for this particular 
program as they saw it filling a 
gap that has existed between the 
medical and legal professions. 
Joe Oberlies pointed put that 
lawyers often don't have enough 
knowledge in psychology to liti­
gate cases in this area, and that 
with more and more courts today 
requiring lawyers to have some 
familiarity with the science of 
psychology the lawyer-psy­
chologist is a most welcome 
specialist in this line of litigation. 
Conversely, pyschologists in 
dealing with clients and various 
agencies are normally so un­
familiar with the ultimate legal 
ramifications that permeates their 
field that their professional ef­
fectiveness becomes limited. 
Debbie Vinicur noted that in 
some aspects of criminal law a 
background in pyschology is 
becoming almost essential. Such 
might very well be the case when 
lawyers are attempting to 
establish the competency of an in­
dividual to stand trail. The 
lawyer-psychologist might not 
only prove beneficial to his client 
by possessing a better un­
derstanding of just what "legal 
competence" is, but he or she may 
also play a vital role outside the 
courtroom by establishing more 
practical and equitable solutions 
to the long term mental well being 
of the individual. Jill Follows ex­
pressed a similar view that an in­
ter disciplinary specialist may of­
fer a more effective and efficient 
means of administering public 
health by being able to readily 
identify the combined assests of 
law and psychology. 
This joint program seems most 
responsive to the "gray", areas 
existing between law and 
medicine. Both the institutions 
initiating such valuable programs 
and the students who are 
pioneering the application of such 
study should be commended for 
this innovative approach to the 
role of law in psychology. 
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Today^s Economy Influences VLS^ Future Plans 
In a continuing series of inter­
views with Dean O'Brien, THE 
DOCKET is outlining the future 
plans of this law school in light of 
the economic and social pressures 
experienced by most educational 
institutions today. 
by Kathy Yesenko 
Second in a Series 
"THE FINANCIAL INTER­
DEPENDENCE BETWEEN 
THE UNIVERSITY AND LAW 
SCHOOL" 
Q. What does the future hold for 
VLS from a financial viewpoint? 
A. In order to predict what the 
future holds for the Villanova Law 
School it is necessary to under­
stand what the future holds for the 
University. Our futures are in­
extricably connected even though 
our fates, might not be the same. A 
healthy, financially sound Uni­
versity is clearly in the Law 
School's best interests. An ailing 
University will pose serious 
problems for us. 
Q. What, then is the most serious 
problem facing Villanova Uni­
versity today? 
A. The single most threatening 
force facing the University is the 
prospect of a constantly eroding 
financial base throughout A time 
of continuing substantial inflation. 
Today the University has enough 
money to meet its current bills 
and pay off some of its long term 
debt. Five to ten years from now ' 
things will be very different if the 
University doesn't plan properly 
and take decisive action, 
Q. Dean O'Brien, I am aware that 
there are many problems facing 
educators today. One of these 
problems is that there will soon be 
a dramatic drop in student 
population. What does Villanova's 
budget look like? Will it be af­
fected by a decreasing student 
body? 
A. People who have a serious in­
terest in the problems of the Uni­
versity and the Law School will 
have to spend a few minutes 
thinking about these items: 
The 1979-1980 University 
Budget approved by the Board of 
Trustees on May 1, 1979, pro­
jected operational income at about 
$36,000,000. All but approximately 
$500,000 of that income was to be 
derived from tuition, room and 
board, the book store, concessions, 
parking fees, athletics, forfeiture 
of deposits and a number of mis­
cellaneous items. The largest 
single item in the $500,000 is the 
sum of $300,000 from endowment. 
Operational expenses were es­
timated at almost $36,800,000, 
with the deficit to be offset, 
barely, by income from the capital 
Q. Can you give us an idea of what 
steps might be taken if there is a 
fund budget. As things have turn­
ed out, tuition income will be 
higher than budgeted because 
larger than anticipated first-year, 
under-graduate and Law School 
classes have appeared, but that is 
of no consequence in the long run. 
The important point is that 
almost all the money the Uni­
versity uses to pay its bills comes 
from students. 
Nationally the number of 18-
year-olds will drop approximately 
25% over the next 12 years, a fact 
which is bound to be reflected in a 
lower student population at Villa­
nova; the demographers predict 
that the population will shift 
toward sun-belt states with our 
region losing 12% -20% of its 
people; and a recent study un­
covered a slight drop in the 
willingness of college age people 
to go to college. An even more dis­
heartening statistic is found in a 
Pennsylvania State University 
report. According to that report 
Pennsylvania will suffer a greater 
loss of its young than other states 
and Philadelphia may expect that 
there will be 50% fewer 18 year 
olds in 1994 than there were in 
1977. 
Q. What is your estimate of the 
University's endowment? 
A. The University's endowment is 
somewhere between 6 and 8 
million dollars and the Uni­
versity's 1979-1980 budget calls 
for an expenditure of almost 
$36,800,000. Even maximizing the 
interest from endowment it can­
not, does not and will not meet 
either current pr future needs. 
decrease in student population 
over the next ten years or so? 
A. In summary then, the Uni­
versity depends on students to 
finance its operations and if the 
student population drops 
markedly, the University will have 
to change its operations. The task 
then is to make the University 
more attractive to the declining 
pool of students at a time when 
the competition for students and 
dollars will become increasingly 
severe. Keep clearly in mind the 
fact that many other universities 
face the same problems con­
fronting Villanova. 
Q. If Villanova University is not 
successful in maintaining the size 
of its present student body, what 
will happen in order for the Uni­
versity to maintain itself -fi­
nancially? 
A. If the University is not suc­
cessful — and I believe it can and 
will be successful — a number of 
rather unpleasant and most 
undesirable consequences will 
probably occur. There will be 
faculty firings, with the paroxysm 
of rage and pain that has tra­
ditionally been associated with — 
the euphemism is retrenchment. 
The upset can be lessened by 
careful limits on new hiring,a plan 
the President has already put into 
operation, coupled with resigna­
tions and retirements. But some 
firings seem inevitable if the 
student population drops sig­
nificantly. If they occur, the peace 
that is a necessary ingredient of 
the academic process will be shat­
tered for a time. Perhaps one year, 
perhaps two. 
Q. Besides faculty firings, what 
other steps might be taken? 
A. There are other attendant 
results of a failure to continue to 
attract students suitable both in 
number and talent. Programs will 
be cut and part of the richness of 
the tapestry that is Villanova will 
be lost. 
0. Do you foresee a way that we 
could save some of these programs 
froiri being discontinued? 
A. The cost effectiveness of 
programs will surely be con­
sidered, even if not always de­
cisively, in selecting the programs 
to go. That is related to something 
I intend to discuss later on, 
namely, as finding money to 
operate becomes more difficult, 
one obvious solution is to seek 
greater and greater contributions 
from the more successful op­
erations in the University. We all 
know what that means. 
Q. Surely, there must be some 
preventive steps that can be taken 
now to avoid these problems. 
A. Next time, let's talk some 
about how the University might 
avoid evil and achieve good. Then 
we will have placed things in per­
spective and we tan have a dis­
cussion about the Law School that 
will, I hope, be better understood. 
by Bruce Allan Brinser 
This year's Reimel Competition 
has attracted more student par­
ticipation than any so far.* Fifty-
two teams have entered the 
Reimels, with forty-one entered in 
the Moot Cpurt 2 Credit Round. 
The problem, drawn by Professor 
Turkington, is a timely one, a 
clash between an individual's 
privacy rights and a newspaper's 
First Amendment rights. A college 
newspaper published a story 
which rattled a skeleton in the 
closet of Dorothy Koch, Resident 
Director of Female Dormitories, 
disclosing that she had been raped 
while a student herself, and had 
given birth to an illegitimate son 
as a result. All facts published by 
ReimeVs Arguably Better 
the paper were true. Nevertheless, 
Ms. Koch sued everybody in sight, 
bringing suit under Sect.1983 of 
Title 42, U.S. Code. The United 
States District Court dismissed 
the suit for failure to state a claim 
under which relief could be gran­
ted. The Eleventh Circuit par­
tially reversed; both sides peti­
tioned the United States Supreme 
Court for writ of certiorari. 
First Round arguments took 
place the last week of October. 
Judges for this round and the next 
are mostly alumnae of Villanova 
Law School, generally with two or 
three years experience as working 
lawyers. The Moot Court Board 
naturally looked for experience in 
the area of constitutional law. 
As the Competition moves into 
its Third Round and beyond, the 
experience level of the judges in­
creases. The Final Round is 
usually argued before a 
prestigious tribunal indeed. Judge 
John J. Gibbons of the Third Cir­
cuit will be Chief Judge this 
Spring; two state Supreme Court 
justices will round out the panel. 
Running .the Reimels has been 
an administrative nightmare for 
Geoff Steiert, Co-Chairman for 
Moot Court II and Reimels. There 
has been a lot of litigation in the 
area of this year's problem, and 
Professor Turkington packed a lot 
of the cases and articles into the 
problem. This meant a lot of cases 
had to be copied and maintained 
on reserve at the library. Staffing 
the three-member tribunals for 
each round of arguments also re­
quired an intensive search for 
judges. Even when judges and 
student-lawyers are matched up 
and ready to go, there's still the 
problem of where to put them. 
This year the first round of argu­
ments coincided Witii- a campus-
address by Judge Higginbotham, 
requiring a last-minute scramb­
ling for rooms. 
All this and more has kept Geoff 
so busy that he hasn't had time to 
see a single job interviewer to 
date. When asked if all the con­
tacts he made with lawyers and 
judges didn't serve as com­
pensation, he could respond only 
with a hollow laugh. 
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"The Associates" 
Are Short Lawyers Better Lovers? 
by Bruce Allan Brinser 
Villanova Law School's resident 
thespian. Professor John Cannon, 
is preparing himself for a choice 
role. In January he will play Sheri­
dan Whiteside, the "man" in "The 
Man Who Caune to Dinner." This 
play has impressed its audiences 
since 1939 with its blend of 
comedy and sentiment. Along with 
"You Can't Take It With You," it 
is the masterwork of America's 
greatest comedy team, Moss Hart 
and George S. Kauffman. 
Professor Cannon characterizes 
Sheridan Whiteside, a "critic, lec­
turer, orator and intimate of the 
great and near-great," as arrogant, 
overbearing and nasty, but denies 
that type-casting had anything to 
do with his getting the part. He 
adds that Whiteside is also 
hysterically funny and can there­
fore get away with all his other 
foibles. Those of us who remember 
those rib-tickling days in Civil Pro 
will certainly agree. 
The play begins as though it be­
longs in the Torts book. On a lec­
ture tour, Whiteside is invited to 
dinner by a typical small-town 
family, a middle-class, middle-in-
come, middle-everything family. 
After thoroughly scandalizing his 
hosts during dinner, Whiteside 
trips over the sill on his way out 
and breaks his leg. But instead of 
suing them for all their middle-
class income, he decides on a 
greater punishment — confined to 
a wheelchair, he will inflict him­
self on them during the course of 
his recovery. Shades of Civil Pro! 
But during the course of their 
ordeal, his hosts find that White­
side has a heart of gold beneath 
his gruff exterior. He soon be­
comes the focal point for all the af­
fairs, romantic and otherwise, of 
the. family. When he finally 
crosses their doorsill for good, the 
family sees him go with relief, yes, 
but tempered with regret. 
The play is being presented by 
Plays and Players, 1714 Delancey 
Street, Philadelphia, from January 
10th to 26th. Plays and Players 
will also present "Streamers," the 
final part of the Viet Nam 
"trilogy" by David Rabe, a former 
Villanovan, in November; "The 
Effect of Gamma Rays on Man in 
the Moon Marigolds," a black 
comedy by Paul Zindel, in Febru­
ary/March; and "Summer and 
Smoke" by Tennessee Williams, 
in May. Student tickets and sub­
scriptions are available: Please 
see Professor Cannon for in­
formation. 
by Chris Barbieri 
This sit-com, created by the 
same people that make "Taxi," is 
set in a prestigious Wall Street 
firin presided over by your basic 
curmudgeonly, but lovable, senior 
partner (Wilfred Hyde-White). 
Although the show is ostensibly 
about the three young associates 
and their efforts to adjust 
to their new surroundings, Hyde-
White's wry presence seems to 
hover over every scene. There is 
also a snivelling young partner 
(Joe Regalbuto) who always 
manages to say and do the wrong 
thing. The cast is made complete 
by a cocky office go-fer (Tim 
Thomerson). As for this last 
character, television comedy 
writers seem to be currently under 
a misapprehension that no show, 
no matter what its subject matter, 
is complete without a guy who 
swaggers around doling out mis­
pronounced advice and 
proclaiming himself a lady-killer. 
This schtick has been done to a 
fare-thee-well by Pat Harrington 
on "One Day at a Time" and 
needs no further embellishment. 
Meanwhile, the little twerpy as­
sociate (Martin Short) falls for the 
gorgeous blond associate (Shelley 
Smith) and wonders, when re­
buffed, why women today aren't 
interested in "nice little guys with 
good table manners." Short's 
greatest moment to date came in 
the third episode when, rising to 
make his first professional court­
room appearance, he begins im­
portantly, "This is a court of 
equity." "Yes, replies the judge 
testily, "I know." 
As for Ms. Smith, her chief role 
seems to be being attractive and 
insensitive to one and all. The 
third new associate, an earnest 
and high-minded young woman 
(Alley Mills), after a great bit in 
the first episode trying to get her 
over-anxious mother to leave the 
office, hasn't been given much else 
to do since. Regalbuto as the simp 
always toadying to Hyde-White, is 
funny yet believable and not sur­
prisingly is often the focal point of 
the show. 
So far, the show has dealt with 
plagiarism, Marvin v. Marvin-type 
actions, estate planning, eminent 
domain, and other side-splitting 
legal concepts. While the show is 
bound to be worth a few yucks of 
recognition for lawyers, and there 
are certainly enough of them 
around these days to make up a 
fair-sized audience, some of the 
legalese and personality quirks 
familiar to those "in the know" 
may seem a bit silly or (worse yet) 
uninteresting to the standard 
"Happy Days" audience. But, in 
any event, Hyde-White makes the 
show worth watching. His dry, 
British-accented snobbery is the 
highlight of each episode. In one 
scene, he walks into a courtroom, 
looks at the gallery, and ask 
Regalbuto indignantly, "Who are 
all these wretched-looking 
people?" The public, he is in­
formed. "Well," he sighs, "better 
in here than out in the street." 
Not only is he a gentleman with a 
lot of class, but one with a bit of 
excellent professional advice 
calmly imparted to Short, and to 
be heeded by one and all, "Don't 
be a flaming jackass." 
Family Law 
The Howard C. Schwab 
Memorial Award Essay contest is 
conducted annually by the Family 
Law Section of the American Bar 
Association in cooperation with 
the Toledo Bar Association and 
the Ohio Bar Association. The 
prizes are awarded from a 
memorial fund created by the 
Toledo Bar Association and ad­
ministered by the Ohio State Bar 
Foundation. 
The essay contest was created 
to instill greater interest in the 
field of Family Law among all law 
students of the nation, and par­
ticularly the Law Student Division 
of the American Bar Association. 
All second and third year 
students enrolled in ABA-
approved law schools, and first 
year students enrolled in said 
schools where the subject of 
family law is part of the first year 
curriculum, are eligible to com­
pete, except employees of the 
American Bar Association, Ohio 
Bar Association, or Toledo Bar 
Association. 
Each entry shall be the work of 
a single individual. 
The winners of first, second, 
and third places as selected and 
announced by the judges, will be 
presented with cash awards in the 
amounts of $500, $300, and $2(K), 
respectively. Judges will be desig­
nated members of the Family Law 
Section. 
Subject may be any aspect of 
Family Law which the contestant 
chooses. Suggested length - about 
3,000 words, though not limited to 
this number; may be more or less, 
as the subject merits. Essays 
scheduled to be published, and/or 
essays which have previously been 
published, are ineligible for con­
sideration. 
Entries will be judged on the 
basis of timeliness of subject, 
practicality, originality, quality of 
research, and clarity of style. 
Prize-winning essays which 
have been previously published in. 
the Family Law Quarterly may be 
found in Vols. VIII No. 1 p. 51; 
VII No. 4 p. 433; VI No. 4 p. 405; 
VI No. 3 p. 279; VI No. 2 p. 145; V 
No. 3 p. 369; V No. 1 p. 32; and IV 
No. 3 pp. 209, 230, 280. 
Entry Procedure 
(Law students desiring to enter 
the contest should write to 
Howard C. Schwab Memorial 
Award Essay Contest, Section of 
Family Law, American Bar As­
sociation, 1155 East 60th Street, 
Chicago, Illinois 60637, requesting 
an entry form, which must be com­
pleted and returned with the 
essay.) 
THIRD YEAR STUDENTS: 
Buy your Belle Air Yearbook. 
Contact the University Yearbook Office. 
Rosemont Village Books 
15 % off 
all books 
with this ad 
(till Nov. 15) 
525-4049 
Kosemont Village Mall 
Rosemont (where Gullifty's & Mandy's are) 
Photo by Kevin Gleason 
The VLS Rugby Team has been invited to participate in the Lead's 
Tournament in England following an impressive win over Wagner 
College. 
diana I. rudkin 
travel consultant 
cruises limited,me. 
1042 lancaster avenue bryn mawr, pa. 19010 
For Airline Reservations Call: 
(215)525-5636 
specialists for cruise, air, rail and land information. 
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